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How to Negotiate a Raise

Negotiating one’s salary is easiest to do before one gets hired in the first place. That said, there
usually will come a time when one wants to move up within a company. It's only natural to
want to feel rewarded for one’s contributions. But how do people go about getting a raise?
There are a few things to remember before asking to meet with your boss. First, take your
emotions out of it. You might really need the raise, but prepare yourself to hide that fact. Also,
gather information about the salaries of people similar to you within your industry. Then ask
for a performance evaluation. It can be as simple as saying, "I’m really grateful to be with this
company. I'd like to get an idea of how I'm doing."

When you first begin talking with your boss, make it clear that it's OK for them to say no to
what you're about to discuss. This sets the tone and communicates that you recognize that
they have all the power in this situation. It's not a good idea to ask for a raise directly. Instead,
ask questions. Find out what direction your boss has in mind for the company. Then figure out
what you can do to help the company get there. You're not there to give a presentation; you're
there to find out a way to satisfy both yourself and the company.

It's always a good idea to avoid sounding like you're whining when asking for a raise.
Complaining about one’s current finances brings emotion into play. Again, keep in mind that
emotion isn't one of the ingredients for a successful negotiation.

What if you get to the end of the conversation and realize no raise is coming? Not to worry.
Simply ask, "What can | do in the next year to increase my value to the company?” Set specific
goals and rewards, and follow up throughout the year to confirm that you're making progress.
If nothing happens in the end? That means it's a good time to check the classifieds.

= Wy

1. In your own words, if you talk to your boss about a raise, what would you say?
2. If noraise is offered, what will you do?

DL 25 B A R RE S 8% 1 FIRSTSTEPS to Your Career 2 CENGAGE Learning, P.48-49.
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